Employee Pulse Survey Results
2024

ABOUT THE SURVEY

In 2024 we asked our team about their work experience at DMC based on Accreditation
Canada’s Worklife Pulse Survey. Fifty (n = 50) team members responded to the survey.

Highlights

These key insights from the survey focus on the most impactful O : O Q 0 O

feedback we've received. These highlights reflect the collective voice
of our team and help guide our efforts moving forward.
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To learn more about our quality initiatives, contact us at

INFO@DMCDIALYSIS.CA




