
Employee Pulse Survey Results
2024

A B O U T  T H E  S U RV E Y

In 2024 we asked our team about their work experience at DMC based on Accreditation 
Canada’s Worklife Pulse Survey. Fifty (n = 50) team members responded to the survey.

To learn more about our quality initiatives, contact us at
I N FO @ D M C D I A LYS I S .C A

Highlights

M Y  J O B

T E A M  L E A D E R S M A N AG E M E N T  T E A M S E N I O R  L E A D E R

M Y  CO -WO R K E R S

I understand 
what is expected 
of me in my job

The people I 
work with treat 
me with respect

My job makes 
good use of my 
skills

The people I 
work with help 
each other out

95%
agreement

91%
agreement

93%
agreement

91%
agreement

can count on 
leadership with a 

difficult task

92% believe leadership is 
committed to high 

quality care

95%
believe director 

effectively 
communicates vision 

and goals of the 
organization

100%

These key insights from the survey focus on the most impactful 
feedback we’ve received. These highlights reflect the collective voice 
of our team and help guide our efforts moving forward.

O F  E M P LOY E E S

O F  E M P LOY E E S

O F  E M P LOY E E S

WO R K P L AC E  B A L A N C E P RO M OTO R S

E X P E R I E N C E

the team always or 
usually provides top 
quality patient care

I am able to balance my 
family and personal life 
with work

I would 
recommend 

DMC to family 
or friends who 

require care

I would 
recommend 

DMC to other 
healthcare 

workers

88%
agreement

98%
agreement

91%
agreement

100%
agreement


